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Thamer Mohammed Al 
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Accommodations + Housing and facilities + 

Warehousing  Managements 

 

+966567099558  

 

thamerm.aleissa12@gmail.com 
 

 

 

Summer of Qualifications 

 

 Housing and Accommodation Management: 

Organize with HRDF and Aramco stander with over manpower 25K in 12 locations 

and property. 

 warehouse and logistics 

Providing global stander storage by controlling stock with WMS, setup journey plan 

according to time window of drop point with considering truck optimization by 

CBM. 

 facility management: 

Develop maintenance plans for all requests for assets, equipment and 

transportation, and maintain continuous maintenance with a cost and time plan. 

Personable of Housing and Accommodation Managements is committed to 

maintaining positive communications and relationships with clients, property 

managers, landlords and housing agencies in over kingdom. 

 

Excellent case management, recordkeeping and problem-solving capabilities. 

 

Organized and dependable candidate successful at managing multiple priorities 

with a positive attitude. 

 

Ready to help team achieve company goals. 

Excellent reputation for resolving problems and improving customer satisfaction. 

 

Full responsibility management of warehouse and logistics and working closely 

with supply chine team to have right inventory with right lead time of delivery and 

managing inventory reports: 

(SOH – OOS – consumption –nonmoving – fast moving – slow moving) 

The total pallets locations exceed 2500 pallets and more than 3000 SKU’s with 

deferent UOM.  

Managing day to day transactions, including but not limited to Inbound / 

outbound Shipments and Transportation lead time according to window time to  

stores, the works done with more efficacy 
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 Skills 

 

Managing warehouse and logistics , Distribution and transportations, 

accommodation and catering facilities , Safety and security / HCCAP, 

acknowledge in civil construction, procedures and flow chart, Asset 

handling, Demand supply, Create reporting and KPIs, cost control. 

 

 

 

 

 
  

 

Work History 

 

 Professional Experience 

 

 From 2000 to 2007 

 Employer  : AL-GOSAIBI Services co. 

 

    Dammam, Kingdom of Saudi Arabia 

 

 From   : From 2008 to 2016 

 Employer  : MOHAMMAD AL-MOJIL GROUP 

    Jubail Camp – 2  As Camp Supervisor 

 

 Appointment   : Camp Supervisor Level 1 + W/H Manager 

 From              : From 2017 to 2018 

 Employer  : Food and entertainment COMPANY 

    Under – Fawaz Abdelaziz Al-Hokair Real 

Estate Co 

    Al-Riyadh   

 

 W/H Manager 

 Appointment    :          W/H Manager  

 

 Job Descriptions :          Full responsibility management of 

warehouse and logistics and working closely with supply chine team 

to have right inventory with right lead time of delivery and 

managing inventory reports: 

 (SOH – OOS – consumption –nonmoving – fast moving – slow 

moving) 

 The total pallets locations exceed 2500 pallets and more than 3000 

SKU’s with deferent UOM.  

 Managing day to day transactions, including but not limited to 
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Inbound / outbound Shipments and Transportation lead time 

according to window time to 263 stores, the works done with more 

efficacy. 

 

 Appointment             : Group Housing Manager 

 From              :           From 2021 to Till 

 Employer  :  Safari Company 

  

 Job Description : Managing all safari group 

accommodations building occupancy, maintenance, 

housekeeping, safety, security guards, catering, water supply, 

communication with sub-contractors for supplying all 

 Kind of things for housing also managing administration team. 

 

 

 Managing mobilization transportation + housing clinic, looking a  

New building for new projects requirements. 

 Daily duty planning to improvement work performance 

 Searching for new challenges to get new success results. 

 

  

 
 

  

 
 Recognitions and appreciations letters 

 
 2012 safe supervisor of the month in Manifa core hydrocarbon facilities project.  

 2010 Certificate of appreciation in Ma’aden Ammonia Plant Project.  

 2009 Performance certificate of appreciation month in Manifa core 

hydrocarbon facilities project.  

 2009 Safe person of the week award in Ma’den Ammonia Plant project.  

 2009 Safety award in Ma’aden Ammonia Plant Project.  

 2008 Certificate of achievement award for contribution in achieving more than 

6 Million man hours LTI free in wips.  

2013 Certificate of Appreciation 10,000,000 Man-hours without 
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